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Board Chairman’s Message : 2014 -15
Organizational Performance:

Lionel Jacobs

Dear Community Stakeholders,
On behalf of the Tewatohnhi’saktha
Board of Directors I would like to give you
an overview of the organization for the 20142015 fiscal year.

This year our goal was to generate
$2,078,438 in revenue, and we outperformed
by nearly $160,000, with a total of $2,237,892
in revenues for the year. This was a
combination of land leases for cell towers,
billboard and other leases, office space and
meeting room rentals, Tewatohnhi’saktha
Business Loan Fund (TBLF) interest, and of
course through Onkwawista dividends. The
Small Business Services Division helped 12
businesses start or expand, thus creating 21
new jobs in the community, and the TBLF
loaned out $354,000 to support them. The
Employment and Training Division, for its part,
helped a total of 40.5 clients find employment,
and served 629 individuals throughout the
year by offering help and advice, résumé
writing assistance, interview preparation and
coaching, and other services.
Projects:

was in litigation with the city council of StCyprien-de-Napierville (St. Cyprien), over
whether the municipality had the right to
change their legislation to disallow wind
turbines after KSE had already applied for a
permit. The case was settled outside of court
and in the end KSE was issued a certificate
of compliance from St. Cyprien. Considerable
work still lies ahead but the Board remains
committed to seeing this project materialize
for the benefit of both communities and the
environment.
Locally, Tewatohnhi’saktha purchased a
warehouse then renovated and leased it to
the First Nations Regional Adult Education
Centre to be used as the Kahnawà:ke
campus.
Overall the organization had a lot of
forward momentum throughout the year,
and we would like to take this opportunity
to thank the management and staff of
Tewatohnhi’saktha for tirelessly working
toward the betterment of the organization
and of the community.

In the beginning of the fiscal year
Kahnawà:ke Sustainable Energies (KSE)

Employment

Revenue generation*

Increase in number of clients that obtain full-time
unsubsidized employment through the collaboration of
all Tewatohnh’saktha divisions*

Generate revenue in 2014-2015 through project
investment and present business files*

This Year (2014-2015)
Target: $2,078,438
Actual: $2,237,892

This Year (2014-2015)
Target: 35
Actual: 40.5

Last year (2013-2014)
Target: $2,320,388
Actual:$2,427,583

Last year (2013-2014)
Target: 30
Actual: 34.1

*includes Onkwawista income, which is in US dollars

*measured in full-time equivalents: total number of
hours worked by all clients divided by 1,875 hours
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CEO Message : 2014 -15

John Bud Morris

This past year was a complicated year
for Tewatohnhi’saktha with a variety of
challenges, some which we successfully
overcame and others which remain longer
term problems amidst calls for short-term
solutions. More specifically, I believe there is
a general misunderstanding about the nature
of Kahnawà:ke’s economic situation and
about Tewatohnhi’saktha’s ability to fix the
underlying structural problems.
Myth number one: Kahnawà:ke needs
more jobs. Frankly, we estimate the ability of
Kahnawà:ke’s labour market to successfully
attach itself to the jobs created in the private
sector at approximately 5%, and this is being
generous. The reasons are varied but they
can be summarized into three elements:
1. Misalignment between skills required
by private sector jobs (and many public
sector jobs, particularly professionals) and
skills available (including lack of French
language). 2. Lack of supporting soft skills
such as getting to work on time every day,
every week, every month. 3. Unrealistic
wage expectations. Some may think I am
exaggerating, however, this analysis is
supported by the data. At last count in 2011,
we had approximately one thousand jobs in
Kahnawà:ke that were being performed by
non-Kahnawa’kehró:non and this is more
than all of the Kahnawa’kehró:non who
were looking for work but were unemployed

(302). Strictly from a numerical analysis,
there are more jobs in Kahnawà:ke (3,422)
than we have Kahnawa’kehró:non in the
labour market (2,775, which includes the 302
looking for but unable to find work).
Myth number two: Things are not as good
as they were but they are not so bad. The
evidence shows declining household income
and a growing disparity between top and
bottom income earners. The worst of both
worlds. If trends continue, some services
such as social assistance will outstrip our
ability to pay for them at some point in the
future. Not tomorrow but in our lifetime.
As these costs go up annually, paying for
them exacts a price on other services which
relied on annual surpluses for funding, and
which may worsen the economic situation.
Ultimately, the community gets less value
from the public purse.
Myth
number
three:
It
is
Tewatohnhi’saktha’s job to fix these
problems. Of all the rhetoric one hears
these days, this one has a most persistent
echo. The reality is Tewatohnhi’saktha can,
should, and will do more but cannot solve
a problem this complex on its own. As a
community, we need to do better on so many
fronts that it will take a sustained collective
effort supported by community leaders over
many years. We have to take the long-term
position on solutions or the fixes will not be
sustainable. For example, even if we could
bring in a company who needs unskilled
labour and is willing to pay $15 per hour, and
create hundreds of jobs, the likelihood of this
company surviving in Kahnawà:ke over the
long term are very slim. The reality is those
jobs are going to underdeveloped countries
where wages are much lower. Purely on a
cost basis, if you were a manufacturer, why
would you locate in Kahnawà:ke when:
“The absolute lowest federal minimum
wage is in Sierra Leone, where workers can
expect just $0.03/hour. India is the lowest
among larger economies with a $0.28/hour
rate. Australia is at the opposite end of the
spectrum, with a whopping $16.88 hourly
mandated wage.” Source: Business Insider
- Here’s How America’s Minimum Wage
Stacks Up Against Countries Like India,
Russia, Greece, And France Aug 19, 2013
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(http://www.businessinsider.com/a-look-atminimum-wages-around-the-world-20138?IR=T)
Myth number four: The government owes
us. Well, that is not really a myth but collecting
has been and will likely continue to be.
However, even if we were able to settle our
grievances with the governments we would
still have the challenge of matching the skills
of our labour force with the demands of the
market. The main difference would be that
we would not be lacking resources to find
and implement those long-term solutions.
Becoming self-reliant again means we will
have to work in an ever increasing global
economy where business efficiencies know
no geographic boundary and the competitive
edge for a growing economy is technological
knowledge.
Myth number five: I do not need to learn
French because this is Kahnawà:ke. Well,
you can avoid learning French but that will
not help you become gainfully employed in
this geographic area. My grandmother spoke
and wrote in Kanien’kéha, English, and
French. The first was her mother tongue and
the other two were economic necessities of
her time. That time has come again.
Going forward, how do we change the
economic direction? Community members
need to start talking about the issues and
the conversation needs to be supported
with facts and data. For example: why are
our university completion rates below the
national average (7% for Kahnawà:ke versus
27% for Canada)? What were the factors
that contributed to successful completion of
a Bachelor’s degree in science, business,
engineering or math? How do we replicate
those conditions on a broader scale?
What are the impediments and how do we
overcome those? How does the public sector
engage collectively with the community to find
the problems and implement solutions? This
is the type of approach we need to consider
if we are going to bring about sustainable
economic growth in our community that
benefits everyone. It will not be easy,
there will not be unanimity and it will take a
sustained effort by many over a long period
supported by strong leaders, but we can
succeed.

Business Services Division

Photo courtesy Frank ‘Putsky’ Rice

Business
Services
Success Story
Turning a hobby
into a seasonal
business
By Jessica Deer
Frank ‘Putsky’ Rice turned his backyard
hobby producing sweet treats into a
successful seasonal businesses that many
Kahnawa’kehró:non anticipate each spring.
With some encouragement from his
brother-in-law Tommy McComber, Rice
started Kahnawà:ke Maple Syrup.
“I started four years ago, in my backyard.
I would use an open fire and put the syrup in
mason jars for my family,” said Rice.
At the end of February, Rice begins
tapping trees when the snow starts to melt.
The weather has to be warm enough for the
sap to run.
“The first time that we draw off it takes
eight hours of boiling before we get one
gallon of syrup. After that we’ll get a gallon
every two hours,” said Rice.
In his first year, Rice produced almost 50
gallons of syrup, which was sold at a few
local convenience and cigarette stores.
“We’ve been selling out every year.”
This year, with a small business loan from
Tewatohnhi’saktha, Rice was able to expand
his building that houses an evaporator and
filter press. “The new room is going to be
my finishing room. Rather than doing it in
my daughter’s house, it is going to be a
complete room with cabinets and a finishing
table,” said Rice.
Now going into the business’ fourth
year, Rice said the business has some

This past spring was successful for Frank ‘Putsky’ Rice’s business Kahnawà:ke Maple
Syrup.
challenges, such as the amount of labour
required to produce the growing demand for
more jars of syrup and maple candies. “The
more trees, the more hours you put into it, the
more you’ll get,” said Rice.
The evaporator that the company uses
to produce maple syrup and maple candies
requires up to 300 trees worth of sap. “I tap
at my daughter’s - we have just under 200
trees and we have other places that we tap on
other people’s land in return for some syrup.
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But the challenge is the land and the workers.
There’s only me and brother-in-law Tommy
there every day,” said Rice.
Despite the challenges, Rice said his main
source of motivation is his grandchildren.
“I’m doing it for the kids,” said Rice, pointing
to pictures of his grandchildren helping him
make maple candies at the kitchen table, “In
the meantime the kids are learning and I’m
there teaching them.”

Business Services Success Story
Caughnawaga Golf Club
A family-owned business passed down from generation
to generation

GM James Patton, CFO Carrie Patton and Golf Operations Andrew Patton are the three
siblings that run “The Caughnawaga Golf Club”.
By Jessica Deer
Located on Route 207 in Kahnawà:ke,
The Caughnawaga Golf Club provides a
stress-free environment for avid golfers in
the Montreal area looking for a day on the
links.
Angus Patton and his wife Mary started
this local establishment in 1967.
“This originally was the family farm. It
started with nine holes, the first Clubhouse
was the farmhouse and the original Pro
Shop was the chicken coop,” said his son
James Patton, General Manager.
Today James, along with his siblings Carrie
and Andrew, are the second generation of
Patton’s to run the establishment, which has
expanded to a 27-hole public golf facility.
“It’s been improvement after improvement,”
said Patton.
The club now boasts a full-service Pro

Shop, snack bar, modern cart fleet, paved
cart paths throughout the golf course,
a practice range and practice facilities
including a chipping/bunker green, and two
putting greens. Their tournament hosting
capabilities can accommodate up to 200
people in their banquet hall as well as a full
restaurant for not only golfing customers,
but also for people looking for a place to eat
lunch or dinner.
“One of our goals is to have continued
successful operation of the business for
years to come. What we are all conscience
of is that we want to provide for community
members a place of employment where they
can put their education and experience to
use in a professional business environment,”
said Patton.
Running a small business in the
community does have its challenges. Over
the years, the club has faced issues, such as
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with staffing due to operating as a seasonal
business, dealing with the current business
climate, and economy.
“There’s a whole lot to it, but we’re able
to do it, continue to do it and do it well,” said
Patton.
External issues such as construction on
the Mercier Bridge have had an impact on
the local business, with less people wanting
to cross the bridge during road closures; the
club has attempted to expand their marketing
to attract clientele on the south shore and
throughout the Highway 30 corridor.
“One of the things we have to do is be
more French-friendly and welcoming. We
don’t live in a bubble anymore, we need to
become part of a larger business community
if we all want to prosper” said Patton.
The Patton family said Tewatohnhi’saktha
has been an asset in terms of facilitating and
aiding the management team recently with
providing consultation services.
“We had to do a total internal makeover
and reorganization of the way we operated,
structured our operations and how we made
decisions in every area of the business,”
said Patton, “We knew we needed help,
we knew we needed to do something. We
had a general idea of what we needed to
do, but we didn’t have the expertise and
Tewatohnhi’saktha was instrumental in
helping us find the expertise that we needed
to help us re-organize and continue to be
competitive.”

Business Services Success Story
ATD Manufacturing Technologies
One Kahnawa’kehró:non exploring a niche industry in
manufacturing
By Jessica Deer

Photo courtesy Jessica Deer

American Tool & Die (ATD) Manufacturing
Technologies may be one of Kahnawà:ke’s
newest businesses, but for owners
Thawennontie Thomas and Leo Hurtubise,
business is booming.
The company, which has their shop located

mass production. We’re at the source of what
they need to do mass productions.”
Hurtubise, an Anishinaabe from The
Nipissing First Nation, has been a tool and die
engineer since 1985. While Thomas has been
working in machining since he graduated in
December 2010 from the Numerical Control
Machine Tool Operator program offered at

Leo Hurtubise and Thawennontie Thomas are the men behind ATD Manufacturing
Technologies.

on Highway 138, specializes in producing
tooling and fixtures, mold making and custom
machine building for manufacturing clients.
“We make the machines that are needed to
do all the manufacturing – whether it is metal
or plastics,” said Hurtubise, “It’s a niche thing.
There’s not many of us. One company like us
can supply 10 other companies that do the

Rosemount Technology Centre.
ATD Manufacturing Technologies was
formed in June 2014 after the two decided to
combine their expertise under one roof.
“He had his company and I had mine. We
decided to put all our eggs in one basket. We
were able to do a lot more work and it was a
lot more efficient,” said Thomas.
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Business has been incredibly successful
in the last year, attracting clients from across
the country and even in the United States.
“It’s been non-stop,” said Thomas.
“We’re having too much work. We’re
refusing customers right now,” said
Hurtubise.
Of course, owning a new business still
comes with its challenges.
“It’s a lot of work. I’m here more than I am
at home. This is pretty much my home,” said
Thomas.
Thomas said Tewatohnhi’saktha has been
incredibly supportive throughout the past
year.
“It is a high capital investment type of
industry, so they supplied with us with some
money to help us get on our feet. Not just for
capital costs, but for marketing, professional
services, and the business assistance fund,”
said Thomas.
Through the Skills Link Program,
Tewatohnhi’saktha also helped the company
subsidize the salary of a Dawson College
design graduate so that he could get some
on the job training.
“Our goal is to one day employ at least
50 people from Kahnawà:ke in this type of
industry,” said Thomas.
Right now, the company has between
eight to 10 staff depending on the demand
and deadlines for projects. But in the long
run, the two business partners feel like there
is potential for the industry to expand in the
community.
“I think it would be very beneficial for
Kahnawà:ke. Not only is the pay pretty good
for this type of industry, but it is extremely
fulfilling. To see something start with a design
concept for a part for a client and then to
develop a whole tool around that part. To see
it from start to finish is something else,” said
Thomas.

Employment & Training Division

Photos courtesy Karìwenha:wi Emily Kane

Employment & Training Success Story
Young teacher has passion for language and culture

Karihwenhá:wi Emily Kane
By Jordan Standup
Karihwenhá:wi Emily Kane is passionate
about the Kanien’kéha language and
culture. She is a strong-minded, young
Kahnawa’kehró:non who cares deeply about
the future generations.
Given her excellent work ethic and positive
attitude, it seems only natural that she would
pursue a career in education.
Kane landed the job of her dreams in August
2015 when she was named the Kanien’kéha
Health Teacher for grades three to six at
Karonhianónhnha Tsi Ionterihwaiensthákwa.
“I think that it is very important to make sure

our future generations know who we are as
Onkwehón:we, to know where we come from,
to be familiar with our history and also be able
to speak with our beautiful language,” she
explained.
“Being a part of that learning process is why
I chose to pursue this career,” she added.
Kane is the 24-year-old daughter of
Tekahentáhkhwa Brown and Kirk Kane. She
also has a younger sister, Ken’niwa’kerá:’a.
Family, like teaching, means the world to
Kane.
Her journey into teaching began when she
decided to approach Tewatohnhi’saktha for
guidance and support in the summer of 2015.

It was decision that would change her future.
“I met with Onawa Jacobs and she guided
me in the right direction. She assisted me with
updating my résumé and helped me prepare
for the job interview of my dreams,” Kane
remembered.
She suggests that Kahnawa’kehró:non
who are unsure about their future take
the same route as her and inquire with
Tewatohnhi’saktha.
“I
would
definitely
recommend
Tewatohnhi’saktha to anyone in the
community; whether it’s someone needing
help with applying for a job, or which
career path to take next,” she asserted.
“Tewatohnhi’saktha has many career cruising
options to choose from and a friendly staff like
Onawa waiting to help.”
For Kane, the sky is the limit and this is
only just the beginning of her teaching story.
Her short time as a teacher already has her
thinking about a lengthy future in the field.
In addition to teaching young Kahnawà:ke
children, Kane also attends Montreal’s
McGill University, where she is taking the
First Nations Aboriginal Teachers Certificate
Program.
“I will continue taking this course for the
next two years,” she explained.
“After that, I plan on taking some time to
start a family of my own, but until then I’m
going to continue at McGill. Who knows?
Maybe one day I will obtain my Bachelor’s
degree in education,” Kane said.

business creation & expansion

loans

This Year (2014-2015)
Target: 13 (7 Micro, 3 Small, 1 Medium, 2 Expansions)
Actual: 12 (6 Micro, 4 Small, 2 Expansions)

This Year (2014-2015)
Target: $225,000
Actual: $354,265

Last year (2013-2014)
Target: 9 (5 Micro, 3 Small, 1 Medium)
Actual: 11 (5 Micro, 5 Small, 1 Medium)

Last year (2013-2014)
Target: $225,000
Actual: $213,719
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Employment & Training Success Story
Upgrading French skills to widen clientele
Jenny
Lahache
looked
to
Tewatohnhi’saktha’s
Employment
and
Training team for funding assistance when
she wanted to upgrade her French language
skills to help her expand her business as an
independent massage therapist.
Lahache graduated in February 2014 from
a massotherapy program, but was having
difficulty finding work outside of Kahnawà:ke.
“Since I graduated, I had a good five or
six months of working – seeing people in their
homes and working at Playground Poker as
a therapist and then I moved a few times. So,
that’s kind of my little roadblock right now,”
said Lahache.
Finding work outside of the community
was difficult.
“I’m having some trouble finding work in
outside the community in the trade I chose.
I feel that the only thing stopping me from
working in the Old Port, for example, is my
French,” said Lahache.
Feeling like her French skills were weak,
Lahache decided to enroll in a month-intensive
French language course offered through the
YMCA in Montreal.
“I took the first level of French courses there are seven levels,” said Lahache.
Now that she has completed the first level

of courses, Lahache said she’s getting back
into the swing of booking more clients and
more shifts at Playground.
Overall, she said she is really enjoying the
career path she has chosen.
“I really like what I’m doing. I really like
the science part of it: the physiology and
anatomy. That makes so much sense to me,
and I like working with people one-on-one. I
have a natural understanding for psychology
and stuff like that, so I like the relation part
with the client,” said Lahache.
Lahache said she also enjoys how the
job comes with an aspect of meditation and
sometimes requires creativity on her part.

“You’re dealing with muscles and
everyone is different. Once I start massaging
it is different with everybody. That’s where a
bit of creativity and meditation comes in,” said
Lahache.
In the future, Lahache plans on taking the
higher-level French courses offered through
the YMCA for more opportunities. In the long
term, she’d like to work toward a position in
kinesiology or physiotherapy.
“I don’t think I want to stop at massage
therapy. But right now, I just want to take
more courses - like more different styles of
massage and get more skills under my belt,”
said Lahache.

Photo courtesy Jessica Deer

By Jessica Deer

Jenny Lahache felt that upgrading her French speaking skills would open more doors with her
career as a massage therapist.
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Employment & Training Sucess Story

Mikael Leduc is currently working as a nurse at the Hôpital du Suroît in Salaberry-deValleyfield
By Jessica Deer
Mikael Leduc followed in his mother’s
footsteps when he decided to pursue a career
as a nurse. “My mother is a nurse’s aide, so
she actually led me that way,” he said. The

23-year-old completed the two-year Health,
Assistance and Nursing program at Centre
de Formation Professionnelle de la PointeDu-Lac (CPPL) last December.
The program, which is taught in French,
helped him land his current job as a nurse

in the surgery department of the Hôpital du
Suroît in Salaberry-de-Valleyfield. “It helps
because I have a lot of French patients,”
said Leduc.
Leduc said without Tewatohnhi’saktha, he
probably would not be working as a nurse
today. “I couldn’t afford to go to school,”
said Leduc, “They paid for everything and
it really helped. They paid for my uniforms
and all the stuff I needed.” The support from
his Employment and Training Counselors
Helen Watso and Onawa Jacobs were also
encouraging. “They called me many times
to ask me how it was going when I was in
school,” said Leduc.
When he completed the program, he
immediately began working at a retirement
home, but soon left for his current position.
He said the best part of his job is the
opportunity to help people. “It feels great,”
said Leduc.
The new job still has its challenges,
though. “When you first start you’re always
on call, so that can be a problem sometimes.
Sometimes they call me early in the morning.
I don’t know if I’m working tomorrow or today,
or if they’re going to call me later,” said Leduc.
“I just tell myself that one day I’ll have steady
hours.”
Leduc said he hopes to be able to work
at the Kateri Memorial Hospital Centre one
day.

clients served

dollar value of products

The number of clients who obtained services from Employment
Counselors and/or Business Services Officers

Dollar value of products, tuition, and allowances administered to or
utilized by clients

This Year 2014-2015
Target: 930
Actual: 793

This Year 2014-2015
Target: $1,595,000
Actual: $1,581,189

Last year (2013-2014)
Target: 985
Actual: 923

Last year (2013-2014)
Target: $1,494,000
Actual: $1,460,094
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Mohawk Internet Technologies
BALANCE SHEET
(in thousands of dollars)
AS AT MARCH 31 (In Canadian Dollars)							

2015

2014

ASSETS
Current
Cash											
$
Accounts receivable (Note 2)									
Prepaid expenses and deposits									
												

415
$
316		
177		
908		

467
75
180
722

Prepaid rent 											
Capital assets (Note 3)									
Intangible asset (Note 4)										
												
											
$

-		
3,755
314		
4,069
4,977 $

59
5,741
628
6,428
7,150

LIABILITIES AND EQUITY Current
Accounts payable and accrued liabilities							
$
Current portion of loans payable (Note 5)								
												

601
1,484
2,085

691
1,490
2,181

Loans payable (Note 5)										
												

2,091
4,176

Equity 												
											
$

801
4,977

32

$

3,269
5,450

$

1,700
7,150

OUR TEAM
Board of Directors
Lionel Jacobs, Chairperson
Dwayne Kirby, Vice President/Secretary-Treasurer
Peter Lafleur, Member
Wayne Rice, Member
Charles Barnett, Member
Greg Horn, Member
CEO
John Bud Morris
Employment & Training
Steven Horne, Director
Sandra Jacco, Administrative Clerk
Coreen Delormier, Monitoring and Support Officer
Gene Montour, Employment & Training Counselor
Onawa K. Jacobs, Employment & Training Counselor
Angie Marquis, Employment & Training Counselor/
Youth Programs Coordinator
Kiera Beauvais, Administrative Assistant,
CBS/SOAR Program
Kara Paul, Career Programming Coordinator
Human Resources/ Finance and Administration
Nancy Stacey, Director
Kristy Kennedy, Executive Assistant
Lisa Lahache, PR/Communications Officer
Marcy Delisle, Director
So:se Canadian, Information Systems Manager
Aidan Alfred, Information Systems Assistant
Penny Kane, Secretary/Receptionist
Cathy Diabo, Accounting Manager
Wahsontaha:wi Stacey, Financial Clerk

Business Services
Barbara McComber, Director
Daryl Leclaire, Business Services Officer – Heads Up Coordinator
Tammy Delaronde, Business Services Officer/
Facilities Manager
Angela Deer, Loans Officer
Ron Murray, Project Development Officer
Kimberly Cross, Tourism Development Agent (maternity leave)
Allison Jacobs, Interim Tourism Development Agent
Revenue Generation
Kyle Delisle, Director
Marissa Leblanc, Executive Assistant
Amy Rice, Business Development Officer/
Internal Consultant
Building Maintenance
Marvin McComber, Building Maintenance Supervisor
Carrie-Layne Diabo Marquis, Office Cleaner
Michael Quinones, Building Maintenance Superintendent
Carl Gilbert, On-Call Building Maintenance
Security – Kahnawà:ke Office Complex
Wayne Rice, Security Supervisor
Travis Rice, Security Guard
Wilbert Standup, Security Guard
Peter Diabo, Security Guard
Rickey Rice, Security Guard
*Michael Rice was a Board Member until Feb16, 2015.
*Peter Diabo retired on November 20, 2014 and sadly, he
passed away on January 11, 2015.

Vision
Our vision is a self-sufficient community that fosters
quality of life for Kanien’kehá:ka ne Kahnawa’kehró:non
and creates collective prosperity for future generations
consistent with our cultural values

The Kahnawà:ke Business Complex is home to
Tewatohnhi’saktha’s operations. The building offers a total
of 31,500 square feet of rental space for office and retail
tenancy. It features contemporary architecture, terraces,
green space, parking lots, and a scenic view of the St.
Lawrence Seaway. Situated in the heart of Kahnawà:ke, it
offers convenient access the Caisse Populaire Kahnawà:ke
and the Canada Post Office.

Mission
The mission of Tewatohnhi’saktha is to stimulate and
enhance Kahnawà:ke’s Economic Growth by investing
in people and businesses, as well as other economic
opportunities

